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Lesbian, Gay, Bisexual & Trans (LGB&T) Equality Group
Terms of Reference

The University of Exeter believes that the diversity of its community is an essential part of its values and enriches employment, research, studying and learning experiences.
The role of the LGB&T Equality Group is to assist the University in it’s commitment to supporting students and staff to work and study in an environment that is free from discrimination and promotes equality of opportunity, good relations amongst all staff and students and the elimination of harassment and discrimination with a view to making the University an employer/place of study of choice for LGB&T staff and students.
The Group is chaired by the Director of Campus Services, Geoff Pringle, and is open to all staff and Students’ Guild representatives interested in LGB&T issues.
The Group will:-

· Work with Stonewall and other Higher Education Institutions to enable benchmarking; to identify areas which need to be developed; and to share examples of best practice;

· Focus on specific and tangible issues in order to effect change;

· Recognise that lesbian, gay, bisexual and trans staff and students may experience different forms of disadvantage depending upon their gender, age, ethnicity, religion/belief, social class, marital or civil partnership status, and disability status and will consider such complexities, ensuring all discussions and decisions are informed by this understanding of diversity and difference;
· Work alongside the other established University Equality Groups to address issues of dual/multiple discrimination;
· Try to ensure that the Group membership reflects diversity across the  University;
· Promote a culture within the Group that values the contributions of all its members.
LGB&T Equality Group Terms of Reference (approved November 2010)


