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A member of the Russell Group
of universities

5 star rated from QS Teaching Excellence 
Framework assessment 2017

Over the course of the apprenticeship CAPs learn how to develop and apply 
psychological knowledge in order to become competent and skilled in the 
assessment, formulation and delivery of psychological treatment interventions 
in a range of clinical settings. Clinical Associates in Psychology (CAPs) will also 
learn skills related to the practical application of research and evaluation within 
services, as well as making the most of evidence-based working with a range of 
colleagues to promote psychologically-informed assessment and intervention 
using a formulation-based approach. 

Practical intervention 
skills will be informed by 
cognitive-behavioural theory 
and practice and other 
evidence-based approaches, 
whilst also developing CAPs’ 
capacity for critical thinking 
and adapting their work in 
response to complexity and 
changing circumstances.  

How to communicate 
effectively with service-users, 
families and professionals 
and function in a multi-
disciplinary setting is a key 
benefit of the training.  

At the University of Exeter 
we have been blazing a 
trail in successfully training 
CAPs for the last three years 
and we are very pleased 
now to offer this Degree 
Apprenticeship to employers, 
further enhancing the added 
value of applied psychology 
in healthcare services.
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WHY EXETER?

n  The CAPs team in CEDAR (Clinical Education Development and Research) 
benefits from a proven track record over many years of training clinical 
psychologists and other mental health professionals – experience that is directly 
transferable to the training of clinical associate psychologists 

n  We work closely with you as employers to ensure that the content and delivery 
of each CAPs cohort is tailored to the needs of your service and the people 
who use them

n  We also ensure that the Degree Apprenticeship fully meets the BPS (British 
Psychological Society) Accreditation standards for CAPs training at Masters 
level so that any curriculum jointly developed with you always meets the core 
requirements for BPS accreditation

n  We have successfully run three cohorts of Masters level training for CAPs in 
both adult mental health and CAMHS (Child and Adolescent Mental Health 
Services) providing high levels of tutoring and technical support for apprentices 

n  Led by Professor Ken Laidlaw, the Clinical Associates in Psychology team 
benefits enormously from his expertise and knowledge of working with the 
similar Clinical Associate in Applied Psychology (CAAP) scheme in Scotland 
over many years and his direct experience of setting up CAPs training in 
England

n  The CAPs team at Exeter has developed excellent teaching resources blending 
online delivery with face-to-face training, making use of active learning activities 
such as Problem-Based Learning to develop and consolidate the clinical 
application of knowledge in the workplace. All of our learning activities and 
apprentice support can be delivered fully online if needed. 

Topics covered
These include core skills in 
relationships for clinical work, 
professional understanding and 
reflective practice, as well as 
skills in assessment, formulation 
and intervention.  Practical 
experience under the close 
supervision of qualified clinical 
psychologists supports the 
apprentice CAPs’ on the job 
training, and they receive specific 
teaching to develop and hone 
research skills and evaluation. 

We strongly encourage the use 
of Routine Outcome Measures 
with a critical perspective, as 
well as developing skills in 
multi-disciplinary working 
in the context of service-user 
participation and awareness  
of issues related to equality, 
diversity and inclusion. 

Qualifications available 
Level 7 Degree Apprenticeship 
Clinical Associate in Psychology
MSc Clinical Associate in 
Psychology.
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Fundamentals of Professional 
Practice and Ethics 
This module provides the critical 
knowledge and skills in order to 
function as a Clinical Associate 
Psychologist in a range of clinical 
settings and with a range of 
patients of all ages. The module 
addresses general professional 
ethical issues and values pertinent 
to NHS and related care settings. 
CAPs apprentices will explore the 
critical professional and ethical 
issues surrounding the assessment 
and treatment of mental health 
disorders. Areas covered include 
staffing structures and roles 
within the NHS and relevant 
voluntary and local authority 
agencies; clinical governance 
issues regarding effectiveness, 
quality and confidentiality of 
service; ethical and legal aspects 
of clinical practice; management 
of clinical time and caseload.

Clinical Research and Evidence-
based Practice
The development and delivery 
of effective psychological 
treatments requires the practical 
application of clinical research 
and evaluation using a range of 
methodological and statistical 
approaches. In this module CAPs 
apprentices will gain advanced 
knowledge, understanding and 
skills in employing the range of 
research methodologies required 
to establish sound evidence for 
practice. This includes awareness 
of psychometric theory and 
established criteria/standards of 
evaluating outcomes (e.g., reliable 
change index, standard deviations, 
recovery) and the ability to 
utilise these concepts to evaluate 
clinical practice within the target 
population. Practical exercises 
are used to extend statistical 
knowledge alongside seminars to 
discuss relevant topics.

Assessment, Diagnosis and 
Formulation in Clinical Practice 
This module provides CAPs 
apprentices with theory-practice 
learning opportunities to develop 
their psychological understanding 
of the biopsychosocial factors 
implicated in the onset, 
maintenance and recovery 
from psychological difficulties. 
They will be taught skills to 
integrate information from 
assessment and a wide range 
of other information sources to 
determine a coherent account of 
the client’s needs and the cause, 
development and maintenance 
of the client’s problems within 
a range of clinical settings. The 
development of assessment and 
formulation skills will enable 
CAPs apprentices to implement 
appropriate and flexible evidence-
based interventions that consider 
the client’s perspective.

MODULE OVERVIEW
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Evidence-based Psychological 
Interventions in Clinical 
Practice
This module affords CAPs 
apprentices opportunities to 
develop knowledge, skills and 
competence in psychological 
interventions within the target 
population. They will apply 
appropriate psychological 
interventions as indicated by 
the clinical setting and the 
needs of patients and services. 
The module also enables an 
awareness of clinical features 
of complex, chronic and severe 
presentations and how to 
apply evidence-based practice 
to promote change. Routine 
measurement of outcomes is 
strongly encouraged within the 
context of the employing service 
and cognitive-behaviourally 
informed interventions are a key 
aspect of the training, alongside 
other evidence-based intervention 
approaches such as systemic 
practice, or trauma-informed 
working.

Clinical Practice with Target 
Clinical Population
This module provides CAPS 
apprentices with in-depth 
experience of clinical psychology 
practice. Observation and 
participation in clinical practice 
is essential to afford substantial 
opportunities to develop 
knowledge, skill and competence 
as indicated by the clinical setting 
and the needs of patients and 
services. This module provides 
opportunities to develop skills 
and to use transferable skills in 
a range of clinical settings with 
the target population. CAPs 
apprentices will gain substantive 
experience in applied psychology 
practice through a very strong 
emphasis on workplace or 
practice-based learning. We 
encourage the integration of 
this with academic and research 
elements of training. 

Entry requirements
Individual employers set 
the selection criteria for 
apprenticeships in discussion 
with the university.  Applicants 
will have Graduate Membership 
of the BPS (GBC – formerly 
known as GBR), a minimum 2:1 
Honours degree in Psychology 
and a minimum of Level 2 
(GCSE) English and Maths. 
Applicants with a 2:2 Honours 
degree in Psychology (and 
GBC) may need to evidence 
additional applied academic and 
professional career development 
(such as successful completion of 
a relevant Masters-level award.
One of the key advantages for 
the CAPs Degree Apprenticeship 
is the potential for attracting 
candidates into the psychology 
workforce who have historically 
found it hard to gain places as 
Clinical Psychology trainees 
– candidates from BAME 
backgrounds, for example, or 
candidates who are qualified by 
experience rather than academic 
achievement.
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Gateway

When apprentice 
reaches competence 

assessed in 
partnership with 

employer – around 
15 months

PROGRAMME STRUCTURE

Clinical Practice
(PYCM101DA)

Clinical experience 
in the workplace

Programme Structure – Level 7 Clinical Associate in Psychology  
Degree Apprenticeship

Meta-competencies
Communication and 

Organisational/Systemic Influence

Fundamentals 
of Professional 
Practice and 

Ethics
(PYCM070DA)

Assessment, 
Diagnosis and 
Formulation 
in Clinical 
Practicea

(PYCM100DA)

Evidence-
based 

Psychological 
Interventions 

in Clinical 
Practice

(PYCM097DA)

Clinical 
Research and 

Evidence-
based Practice
(PYCM098DA)

CAPs apprentices have on 
average a day a week “off the job” 
training and a further day a week 
on average for independent study 

related to the academic demands 
of a Masters level programme.  
As an employer you can expect 
them to be available for direct 

clinical work for three days a 
week on average across the 18 
months of the apprenticeship.

End point 
Assessment 

(PYCM102DA)

Formal assessment 
of an apprentice’s 
full competence 
following initial 
assessment at 

Gateway
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MODULE STRUCTURE

The Programme is delivered 
across a total of 18 months 
structured in five key modules.
These run concurrently over 
the first 15 months of the 
apprenticeship. Throughout 
this Practical Period, we will 
work closely with you as an 
employer to assess the growing 
competency of apprentice CAPs 
as they progress through the 
training. When the employer 
is assured of an apprentice’s 
full competency against the 
Degree Apprenticeship National 
Occupational Standards for 
Clinical Associates in Psychology, 
they will have a further three 
months in which to fully satisfy 
the “End Point Assessment 

(EPA)”. It is expected therefore 
that the vast majority of 
apprentices will have completed 
the programme within 18 
months. Where individual 
circumstances are such that this 
may not be the case for a very 
few apprentices, we will continue 
to work closely with you as an 
employer to bring things to a 
successful conclusion.
 The EPA is a highly structured 
practical assessment in which 
the CAPs apprentices answer 
questions related to clinical 
casework and undergo live 
assessment of their skills via 
role-play exercises with actors. 
Assessors are qualified and 
experienced clinical professionals 

who are independent of the 
cohort being assessed and the 
whole thing is overseen by 
an external assessor who is 
independent of the course and  
the employer.
As this is an integrated degree, 
there is no separate end-point 
assessment organisation involved 
as the end-point assessment 
element forms part of the 
achievement of the degree. Please 
note that the University has 
applied to be on the Register 
of End-Point Assessment 
Organisations for this programme 
and our application is currently 
pending as of September 2020.
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DEGREE APPRENTICESHIPS

Chartered Manager 

Our Chartered Manager Degree Apprenticeship 
programme unlocks the potential of your existing 
managers and leaders by developing their 
knowledge, skills and behaviours, enabling them  
to drive performance and productivity 
improvements in your organisation.

Diagnostic Radiographer 

Supported by the same educational excellence as 
our traditional Medical Imaging programme, this 
degree apprenticeship embeds learning within the 
workplace in partnership with employers.
exeter.ac.uk/degreeapprenticeships/employers/
diagnostic-radiographer

Data Science 

This MSc programme provides commercial and 
public sector organisations with an opportunity  
to develop, reward and retain talented data 
scientists, bringing cutting-edge knowledge and 
expertise into an organisation.
exeter.ac.uk/degreeapprenticeships/employers/
research-scientist

Financial Services Professional

This programme supports new entrants to the 
financial sector, allowing them to develop their 
career while building towards professional 
qualifications from CISI or CFA alongside 
achieving a BSc Hons degree in Applied Finance.
exeter.ac.uk/degreeapprenticeships/employers/
financial-services

Senior Leader

Our Masters level degree apprenticeship is 
accredited by the Chartered Manager Institute 
(CMI) and represents an exciting opportunity  
to gain a prestigious MBA. 
exeter.ac.uk/degreeapprenticeships/employers/
senior-leader

Digital and Technology Solutions

This full University of Exeter degree, develops 
high caliber IT staff with the opportunity to focus 
specialist skills in an area relevant to your business.
exeter.ac.uk/degreeapprenticeships/employers/
digitalbsc

Contact:

For more information about this programme contact: 
Liz Balloch, Partnership Development: Health.apprenticeships@exeter.ac.uk or 01392 723935

@UofE_Solutions

uniofexeter

http://exeter.ac.uk/degreeapprenticeships/employers/diagnostic-radiographer
http://exeter.ac.uk/degreeapprenticeships/employers/diagnostic-radiographer
http://exeter.ac.uk/degreeapprenticeships/employers/financial-services
http://exeter.ac.uk/degreeapprenticeships/employers/financial-services
http://exeter.ac.uk/degreeapprenticeships/employers/senior-leader
http://exeter.ac.uk/degreeapprenticeships/employers/senior-leader
http://exeter.ac.uk/degreeapprenticeships/employers/digitalbsc
http://exeter.ac.uk/degreeapprenticeships/employers/digitalbsc
https://twitter.com/UofE_Solutions?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor
https://www.linkedin.com/school/university-of-exeter/

