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Rachel Sloan 00:00
Welcome to the Career Zone Podcast, where each episode we spend some time focusing on something that's on students minds right now. I'm your host, Rachel, Employability and Career Consultant with the University of Exeter. You can catch up on all of our episodes by doing all of those subscribing and following things we're on Spotify and iTunes.
Rachel Sloan 00:22
So I am joined today by Rory, one of our Student Programme Assistants Could you introduce us to you Rory?
Rory 00:29
Yeah, hi, I'm Rory. So, I'm a Geography and Sustainability student. I've just finished my study abroad year, which I did in Canada, and I'm about to go into my fourth year. Outside of academics, I have been involved in Exeter Uni Concert Band, been on the committee for that, as well as some other music societies. And I've also been, as Rachel mentioned, a Student Programme Assistant for Create Your Future and Grand Challenges in my second year.
Rachel Sloan 00:57
So, you're going to be super knowledgeable when we chat all things Create Your Future, we’re going to be exploring why students should participate in Create Your Future, why it's appearing in timetables, and hopefully start to unpick a little bit around what to expect. 
And so Rory, as you know, first years are going to start seeing Create Your Future in their timetable quite soon and are probably wondering, what is this thing? What I want to know is, why do you think students should rock up to these timetabled sessions?
Rory 01:29
So for me, I think it's a really good way to start your career journey. So obviously, when you get to the end of your third year, which probably seems miles away at the moment, you're going to be looking for jobs, maybe grad schemes, whatever you want to do, but over the course of your degree, you'll need to build some skills and experiences to be able to get those jobs that you want and Create Your Future, really is the start of that and helps signpost you to the right places, and starts getting those skills, getting them rolling, and helping us to make sure that as students, we know what we need to do to be able to get those jobs by the time we get to the end of our degree. 
Rachel Sloan 02:04
I think with that in mind, something that I struggle with, and I'll be quite honest, is going into a space where I don't necessarily know quite what to expect. And you've mentioned about developing skills and working out what you're going to do. You've been in so many Create Your Future sessions over the years. What's the energy like? What happens in the room? What does it feel like?
Rory 02:27
Generally, it's strong once we get talking about what people are interested in. So a key part of the session is making sure that we start to talk about, we often do this in small groups as we'll have a Student Programme Assistant and a facilitator come round, but we'll talk about what we as individuals want to achieve. And once you get people talking about themselves, and once we're in those small groups, the energy is quite strong, and people start to get excited about what they could do with their degree
Rachel Sloan 02:57
It's really about the individual. It might be taught in classrooms and lecture theaters, but it's about the individual student studying that programme or that discipline.
Rory 03:07
Yeah absolutely, it's all focused about making sure that each of us as students can get the most out of the resources available and out of our degrees. So, we've got this group teaching, but as part of that, there's things that we do as individuals, there’s things we do in groups, and that's all about channeling each person into the path that they want to take.
Rachel Sloan 03:31
Really interesting. And I know you'd mentioned, and we keep talking about the fact you're a Student Programme Assistant, and that means you're really involved in making Create Your Future happen, which means you've spoken to so many students about the programme. What do you think students get out of doing Create Your Future?
Rory 03:51
It takes a couple of routes. There's the stuff we've already talked about, how it signposts people and helps them start to see what resources are available, but it also gives the chance to hear about what other students have done and see that your career journey is never going to be a linear line. You're going to wiggle around and do all sorts of different things that will give you different skills and understanding. How maybe being the treasurer on the committee of Taylor Swift society, that doesn't seem like that's going to be relevant if you want to go work in marketing, but actually recognising that those skills that you're taking from that committee position is actually going to be really helpful for you. Then going into interviews, it gives you examples to use, but it also gives you some transferable skills. And I think that's a really key takeaway for students, understanding how they can take their experiences into the workplace.
Rachel Sloan 04:41
You've spoken a lot about skills there. There's a whole element on values too, isn't there? So, who am I? What matters to me? And we know that when you're starting your first year, you've probably spent quite a long time working out what subjects you want to study, what university you want to go to, so you've started that process. And I think one of the exciting things about Create Your Future is the ability to sort of sit with that a little bit and how that might influence what you're going to do next, and where and how you might develop those skills that you mentioned. 
So as part of Create Your Future, participants critically interrogate an organisation that one of our graduates, or graduates from the University of Exeter have gone on to work for, through the lens of sustainability, wellbeing, EDI. So in line with the University of Exeter's 2030 strategy, greener, fairer, healthier societies. And what have you taken from doing that, like when you participate in that sort of activity? What have you learned, and how has that maybe influenced your career decision making?
Rory 05:45
So, in part, it's given me the skill to be able to actually go and interrogate that. It wasn't something I'd really known how to do before. I was kind of aware of it in the ether of it's a thing that you should probably know at some point, but I didn't know how to go about it. And so I think it was really valuable for me to be able to go and just try that and get the experience of it, but also kind of linking back to what I was saying before, it helps you to understand what the business is and whether it's somewhere that you would be happy working. And for me, that that helped inform my decisions about where I was working and who I was working with
Rachel Sloan 06.23
It can be so helpful to, so once you know you want to work for a particular organisation or in a type of role because you've done this commercial awareness task, this research, and you then start to be able to articulate that in your application, in an interview, and it shows real motivation. And so it's a real skill, and it sounds like it's influenced what you've done and how you've gone about it since, which is brilliant to hear.
Rory 06:51
Yeah, absolutely. Just having that awareness of being able to understand what workplace I'm applying to was really valuable. And it also helped that having that background knowledge and research of a company when I got into an interview, it gave me questions to ask them at the end of the interview. But it also helped me to be able to cut through what they were saying and understand whether they were laying on a bit thick about their corporate environment, or whether it was actually genuinely one of those companies where you can speak to anyone or any of the time.
Rachel Sloan 07:21
So it sort of helps you build confidence in what you're actually doing, and so being able to trust your judgment of a of an organisation or a situation, because you know where to find the information now and how to find reliable sources of that information, maybe.
Rory 07:39
Yeah, absolutely. And it gives some context to everything else you're hearing. So, if you go into an interview and they say, oh, well, we're like a family here, everyone knows each other, but their website is saying something completely different, then that's good context, whereas if they say, well, yeah, we're a close team., we're not a huge business, so everyone knows each other, and we can all teams each other, and there's no hierarchy like that in the if you're at certain level, you can't talk to someone else. That prior research about a corporate awareness of the company is really valuable.
Rachel Sloan 08:15
So when you think about Create Your Future, and I know you participated in Create Your Future, what do you feel it did for you? Did it shift or shape your thinking about careers and employability? Did it confirm anything for you?
Rory 08:30
I think it really helped me understand what sort of workplace I wanted to be involved in. I realised through looking at Create your Future and also some of the experiences it led me to take, that I'm not a big fan of big corporate workplaces, and I like the smaller teams where everyone knows each other and we're all friends and get on well. And so that was one thing I learned. I also really started to realise that I couldn't work in an environment where I wasn't working on something that I didn't believe in. I needed to have an organisation that aligned with my values. And so there was a really good relationship there, that I was going to be motivated to do something I didn't feel like I was selling myself out. And for me, that was really important.
Rachel Sloan 09:12
Has that influenced things that you've done since? So, you've worked out what you need, have you then sort of sought out any particular opportunities as a result. 
Rory 09:22
Yeah, so in my summers, between each year of uni, I've worked in language schools. And when I first left school, I worked for a certain company that was a big corporate and we were coming out of COVID, it was kind of take the job you could get kind of time. But having then got that experience and understood that I like those smaller companies, in future summers, I worked at a company that was much more focused on smaller numbers of students, so 150 200 a week, instead of 500 if not more, and also was focused on giving back. So, they ran a scholarship programme, for every week of learning that a student did in our school, we would donate a week of English teaching to students who wouldn't be able to access that. And so that transition between companies, whilst I was still in the same sector, the looking at what company I went and worked in was in part, driven by Create your Future.
Rachel Sloan 10:22
That's really cool. I haven't told Rory to say any of this, this was, this is all from Rory, but that's exactly what we hope folks are getting out of Create Your Future, and so just feeling confident and empowered in decision making and understanding why we're making particular choices. I know we've got to work really closely with you over the last few years, and all of our Student Programme Assistants provide a brilliant student voice to Create Your Future, which culminated last year in launching Create Your Future Two, a one-hour workshop for second years, which was driven by your team of Student Programme Assistants. So why do you think it's so important that people think about this stuff, this employability and values and skills?
Rory 11:10
I think it's twofold, like partly we just don't understand how fast uni goes. And I know everyone in first year is telling you that you're going to blink and it's gone. But when it comes to careers, it's more true than ever, because if you want to apply to big grad schemes, they tend to be by at the latest January of your third year, and big internships in the summer are similar timescales through the year. So actually, if you want an internship for the end of your first year, you need to be applying for that within a few weeks, and so being able to get that ball rolling is really important to help you signpost where you need to go.

Rachel Sloan 11:52
This was the Career Zone Podcast brought to you by the University of Exeter Career Zone. Check out iTunes and Spotify to keep up with all of our regular releases. And if you'd like us to cover something else in another episode, just send us a message, #CareerZonePodcast @UoECareerZone or @UoECornwallCareer Zone on Instagram, and we'll follow up in one of the next episodes.
Links and further information:
· Create Your Future
· Exeter Award
· Book onto an advice or skill session on Handshake
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