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Rachel 00:00
Welcome to the Career Zone Podcast, where each episode we spend some time focusing on something that's on students minds right now. I'm your host, Rachel, Employability and Career Consultant with the University of Exeter. You can catch up on all of our episodes by doing all of those subscribing and following things we're on Spotify and iTunes.
Alexa 00:23
Hi everyone, and welcome to the Career Zone Podcast. I'm Alexa Webster, an Employability and Placements Adviser in the University of Exeter Business School Careers Team. And I'm joined today by Elly.

Elly 00:35
Hi everybody, I'm Elly. Nice to see you all here.

Alexa 00:40
So, Elly, can you tell us a little bit about yourself? Because you're a fourth year student who's one of the WIE [with Industrial Experience] Ambassadors. So I was wondering if you could tell us a little bit about sort of the placement that you did and your course and all that good stuff.

Elly 00:51
Yes, of course. Hi everybody. I'm Elly, Elly-Jayne. I'm a fourth year student in the Business School. So, I do Business and Management with Industrial Experience. I went away last year and did my placement at Unilever in Kingston in London, which was a big change for me living down here in Devon. I live in a tiny, little place called Sidmouth on the coast. And I worked in their UK Communications and Corporate Affairs Team, which is a bit of a mouthful, but it was an amazing experience. I absolutely loved every second of it. Learned so much, and, yeah, had an absolutely amazing time. 

Alexa 01:29
Brilliant, thank you. We're talking about resilience today, and you're kind of the perfect person for this, because after a year of applying, can you remind me when did you secure your placement again?

Elly 01:40
So, looking back, it was actually at the end of April for a start date in June, so pretty tight timings.

Alexa 01:48
For yourself, like we talk about resilience a lot on actually keeping motivated when you're applying for placements, and you are probably the example that I use the most with students, where I'm just there, like no you need to go talk to Elly. So can you sort of, I guess, think back to the January of your second year, and you can see others have started securing placements. How did you keep yourself motivated in that time? Because I think it's one of those things that we can talk about and give advice to, but I think unless you're living it, you can't really understand it.

Elly 02:21
One hundred percent and I definitely felt that as well when I was applying, and I was seeing all of my peers, you know, securing placements, and I was listening to people that in their fourth years, like I am now, telling me everything's going to be okay. And actually, it's really difficult when you're in that situation, and the weight of it is so intense. But I think for me, resilience is, you know, you're able to handle that pressure. You can maintain positive throughout that and continue to have a proactive attitude. And for me, I think the main thing that kept me going and kept me motivated was thinking, there is no way I'm going to put all of this work in and not be rewarded at the end of it. And, you know, I made sure that I was yes, I was sending in a lot of applications. They were good applications, and they were tailored and I did my absolute best with them, but I think learning from the feedback that I was receiving from employers after sending all of these applications was what kept me motivated, because I would be hearing things like your application was fantastic, just not what we're looking for at this time. You know, you get those kind of responses. So I was thinking, okay, I'm on the right path, I can reflect on what didn't go so well, make those changes and change my approach and keep going. I think also setting really realistic goals for myself at this time of the year that people will be in now was okay, three applications a week, they need to be really tailored. The cover letter needs to be tailored. And having, having all of this tracked, there was so many different things I was trying to do to make sure that I stayed motivated regardless rejection. And, you know, just kept that end goal in mind.

Alexa 04:00
I love the fact that part of it was sheer stubbornness. Of I've come this far, and I'm refusing to, like, stop.

Elly 04:10
 Absolutely, it's not gonna happen.

Alexa 04:12
l feel that so deeply. When it came to things like taking in that feedback, how was it? Because I guess that on the one hand, it's like, oh my gosh, great. Like, I'm on the right track. But on the other hand, I can imagine it actually could get quite frustrating when you're hearing you're so close, but actually just not quite right.

Elly 04:31
One hundred percent, and I personally have never been someone who's taken criticism very well. I always take things, you know, really to heart, and I think, oh, what am I doing wrong? I tried really hard and not doing good enough. I find it really difficult to take criticism, but I actually was having conversations with my friends and my parents, and you know, they told me take criticism as a compliment, you know people who are giving you criticism care and they want you to improve, otherwise you wouldn't hear a thing back from them. So, I kind of just made sure in my mind that take the criticism and learn from it, don't just see it as a negative, try and turn it into a positive. And I just had to keep that positive mindset up for a good few months. But yeah. 

Alexa 04:32
I love that. I'm going to steal that and put that in my learning, because I think it is important. It's so easy for them to just not reply, right? So, they've actually sent you feedback. It means that, no, we are really impressed, we want you to do well. I love that. So for our students who are still currently applying, what advice do you have for them in terms of just any aspects of it, like, you know, trying to search placements because I know that can be a little bit tricky, or tailoring, or anything like that.

Elly 05:46
Yeah, I think at this point, where students will be at this point is like two, two main things that I would probably want to have been told. One would be just to stay organised, stay on top of it, don't let it slack. If you're starting to feel like the pressure of it, or if you're starting to feel a little bit down heartened, or anything like that, just try and stay organised and stay on top of it. Track what you're doing. Track what you've not done yet. Use your resources. There's so many resources available to you. Use the people around you. Have conversations. Don't just isolate yourself. That's the absolute worst thing that you can do. Just try and be open and building on that as well, try and expand your network. If you can get onto LinkedIn, and you can maybe attend talks, or you can join groups, or the groups that the Career Zone offer, expand that network and start those conversations. I think at this point in time last year for me, I didn't realise how important that was, even when it comes to applying. You know, if you can have a conversation with someone, it makes it so much easier for you. There's only so much you yourself researching can do. And I think also, like I said before, tracking your progress and seeing is there a reoccurring theme here? Am I getting to a certain stage and then not getting through to the next one? Okay, why is that? Look at it. Just so you've got it visualised in front of you where you currently are. I think that's, that's the first hurdle. So that's definitely what I'd say. 

Alexa 07:12
I think it's really easy when you're applying to actually, kind of get lost in the nose, and then you stop thinking about, actually, what stage am I getting to? Because that's one of the most important questions. So for anyone listening and who's applying for placements, graduate roles, internships, whatever it is, have, I like a spreadsheet, I think, you know, a spreadsheet works for my brain, something else might work for yours. But have something where you're tracking not only who you're applying to, but what stages you're getting to. Look at it and go, am I consistently getting to a certain stage? Is it that I am not getting past that initial written application? Is it that I'm getting to assessment centres and then booking yourselves in for an advice appointment with one of us in the you know, one of us Employability and Placements Advisers, and that can be booked through Handshake, because that's one of the things that we do, is that we'll sit down and go, okay, what stage are you consistently getting to and then going, what learning can you do? Because, yeah, sometimes you just can't see the forest for the trees I think when you're in applications. 

Elly 08:08
Absolutely, and I did also just want to say as well, you know, having these resources that you've made, tracking what you're good at, what you're not so good at, what you found challenging, what you found easy. Having those, like personal documents was so much help for me when, I'm currently going through, or was currently going through graduate applications, that kind of those skills and that stuff and applications and writing those answers doesn't go away after placement. You're going to come to the point where you're at a grad position and you're trying to get in the door, and it's really helpful to have them. So if you're not doing it for current you, do it for you do it for future you because it really helps.

Alexa 08:44
I like it, do it for future you. So, is there anything else that you'd like to close off our little podcast today with Elly?

Elly 08:57
I think, just to, just to reiterate the fact that you just have got to absolutely keep your head up and keep going. And resilience is something that not only employers really value, it's something that's really useful to have in your personal life, you know, forever. So just try your absolute hardest, even if there's a lot of outside noise, to just crack on and do your absolute best, because that's all anybody can ask from you, and thank you for listening. 

Alexa 09:23
Amazing. Love that perfect. And then from the Employability and Placement Advisers perspective, just to say, we can see how hard everyone is working, and we really, really do appreciate how much work it is. You know, make sure that you have your notifications on and that you get the newsletters, because we do share placement roles with you all, so please make sure to use those. It's just an easy way to see what's out there, and you know, it's already sort of approved by us in the Career Zone. And then don't underestimate when we're talking about resilience, tracking, ways that you can remain resilient, you can use this at interview. This is something that you can talk about with an employee if they ask you, you know, tell me about a time that you've had to be resilient. You can use the placement application process, and you can bring in skills like tracking, like personal development, learning, communication, organisation, all these different things into a resilience question, purely off of what you're doing and applying to placements. So do keep that in mind as a sort of a little motivator as well, of all of this Well, thank you so much for your time today, Elly, I really appreciate it.

Elly 10:26
Of course. 

Alexa 10:26
And to everyone listening, thank you so much for listening. Make sure to check out the other podcasts, and hopefully we'll see you all in appointments. Thank you so much everyone.

Elly 10:36
Bye, guys. 

Rachel 10:39
This was the Career Zone podcast brought to you by the University of Exeter Career Zone. Check out iTunes and Spotify to keep up with all of our regular releases. And if you'd like us to cover something else in another episode, just send us a message #CareerZonePodcast @UoECareerZone, or @UoECornwallCareerZone on Instagram, and we'll follow up in one of the next episodes.

Links and further information:
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