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Discussion Starters

These could be done by different year groups, according to the interest and ability of the class.
They could form part of tutor time, or could be used in a range of different subject areas and are designed to open dialogue and encourage thinking across current affairs and topical issues.

1. The Oscars have been increasingly criticised for a lack of diversity. In response, the Academy have decided that, from 2024, the nominees for the best picture at the Oscars will have to meet two of four new standards for representation: on screen; among the crew; at the studio; in opportunities for training and advancement in other aspects of the film’s development release. This means, for example, that it must have either one lead character or significant supporting character from an underrepresented racial or ethnic group; at least 30% of secondary roles from two underrepresented groups or the main storyline, theme or narrative must be focused on an underrepresented group (underrepresented group including women, people of colour, LGBTQ+ people or people with disabilities). Is this the right way to improve diversity? Are the measures straightforward? Will the rules change the way that filmmakers see the process? Does anyone care about the Oscars anyway?
For more information, see this article.

2. In 2019, Coronation Street introduced its first black family. Although there have been black characters before, this is the first time there has been a black family. Why do you think it has taken so long for a family to be introduced? Do you think that the absence of a black family in a northern town reflects reality? Is it important to reflect real life? The characters are set to explore themes of racism and homophobia in sport: do you think that it is important that storylines deal with ‘themes’? 

For more information, see this article.

3. Diane Abbott, the MP for Hackney North and Stoke Newington, was first elected in 1987 and became the country’s first black woman to become an MP. She has served in the House of Commons ever since. Whilst the number of MPs from minority ethnic backgrounds has grown, the ratio is fewer than the proportion in society. According to government statistics from 2019, about 13.8% of the UK population was from a minority ethnic background; following the 2019 General Election, there were 63 MPs from non-White ethnic backgrounds (just under 10% of the House of Commons). Do you think it is important that the ethnic make-up of parliament reflects that of the country? Do you think that there are institutionalised barriers to ethnic minority people becoming MPs? Do you think that a lack of representation has a knock-on effect for how people engage with government? What would you like to see happen?

For more information on Diane Abbott and her experience of racism as an MP, see here.
For the report into the make-up of public institutions, see here.

4. When changes were made to the national curriculum in England in 2014, the focus of teaching about history was changed so that it took out the explicit focus on racial and ethnic diversity. This means that there has been a big reduction in the number and range of topics available which cover black history in Britain, despite the fact that there have been black people in Britain since at least Roman times. What do you think are the effects of missing out this history? What do you think happens when the focus on black history is restricted to events such as slavery? If you were redesigning the history curriculum for GCSE pupils, what would you include? You might want to use this timeline to help you think about the stories and contributions you might include.

5. Jack Leslie was a black footballer who played for Plymouth Argyle from 1921 until he retired in 1934. He was expected to be selected for England, but, when the selectors became aware of his heritage – his father was Jamaican - he wasn’t selected. In fact, it wasn’t until 1978 that Viv Anderson became the first black player to play for England. 

In 1948, the introduction of legal racial segregation – apartheid – laws in South Africa meant that no non-white players were eligible to play cricked for the national team, which led to the country being banned from playing against other international teams. When they started to play again, they introduced quotas for the selection of black players, so that any international team was required to have a certain number of black players (you can read more about this here).

It seems obvious that no one should be excluded from sport because of the colour of their skin, but should people be selected because of it? 

6. The Supreme Court President Lord Reed has said that he wants more diversity in the Supreme Court, because only 4% of senior judges appointed to the High Court or above are from ethnic minority backgrounds (you can read more about this story here).
Recently, a Black barrister was mistaken three times for a defendant (you can read this story here). Figures from the Prison Reform Trust show that 26% of the prison population – 22,683 people – are from a minority ethnic group (if this population mirrored the make-up of England and Wales, there would be more than 9,000 fewer people in prisons). What do these stories suggest about our judicial system? What do think we could/should do?
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