
Degree Apprenticeships

Level 7 Senior People Professional Apprenticeship
(optional Human Resources, Organisation Development and 
Learning & Development specialisms)
MSc Applied Human Resource Management

Programme Cost: £19,000
Duration: 2 mont

The Senior People Professional Apprenticeship at University of Exeter offers specialisation in Human 
Resources (HR), Organisation Development (OD) and Learning and Development (L&D), allowing you 
to improve practices in your organisation, driving performance and effectiveness. Youwill build a team 
championing the people agenda, creating working environments and cultures that help get the best
out of your workforce, delivering great organisational outcomes.

Equipping participants with the knowledge, skills, and behaviours needed to succeed within senior
HR/L&D/OD management, this apprenticeship aligns with the professional recognition of CIPD for
Chartered Member. The programme builds on the very latest research evidence and experience of
people management in practice. It enables participants to emerge with a rounded skill set, encompassing
all facets of the employee lifecycle. Participants will engage in work-relevant assessment designed to
generate strong professional impact, whilst focusing on the role played by HR/L&D/OD management
functions in setting and achieving organisational strategy.

Why Exeter?
A prestigious MSc from a Russell 
Group university

Two year fast-trackprogramme

Learn from experienced faculty, 
uniquely positioned across research 
and practice

Delivered entirely online using a
combination of online platforms and 
virtual masterclasses

Programme designed to ensure a 
minimum time away from the 
workplace

Optional module choice to 
specialise and tailor learning to HR,
OD or L&D

Topics covered
Continuing Professional 
Development

Resourcing and talent 
management

HR Skills and Behaviours

HRM strategy

Research skills and project 
management

Qualifications available
University of Exeter MSc Applied
Human Resource Management

Upon successful completion of End-
Point Assessment, apprentices will be 
awarded:

IfATE Level 7 Senior People 
ProfessionalApprenticeship

Eligibility to apply for Chartered 
Member status with the CIPD

Entry requirements
At least three years’ experience in a
managerial/professionalHR/ 
L&D/OD role and a second-class 
honours degree or equivalent or CIPD 
Level 5. Alternatively, a minimum of 
five years’ experience in a 
managerial/ professional 
HR/L&D/OD role would be 
considered if no prior degree is held.

In a role that supports the 
gathering of evidence required 
for the Senior People Professional
Apprenticeship standard, for 
example the opportunity to lead 
projects, access to influence 
strategy and implement changes.

Evidence must be provided of Level
2 English and maths prior to End-
Point Assessment.

Delivered online



Programme structure
MSc Applied Human Resource Management

Contact
, Partnership Development

uniofexeter @UofE_Solutions

Typical Module Structure

Weeks

The online module platform is live and module progresses over 11 weeks

Module 
assignment 

Feedback also 
recorded in 
E-Portfolio.

Start and 
engage 

with ELE 
platform

Masterclass 
two days

Q&A
Webinar 1

Q&A
Webinar 2

Q&A
Webinar 3

Q&A
Webinar 4

Masterclass 
two days

Q&A, weekly 
reading, 

assignment 
preparation, 

activities,  
lecturer support  

throughout

1 2 3 4 5 6 7 8-11

Year One
Working in Practice

15 credits

HR Strategy and Context

30 credits

HR Skills and Behaviours

30 credits

Year Two

Resourcing and Talent 
Development

30 credits

Specialism Module*

30 credits

Management Research  
Report and Presentation

45 credits

   MSc Applied Human Resource Management and Level 7 Senior People Professional Apprenticeship

En
d 

Po
in

t A
ss

es
sm

en
t

Pr
oj

ec
t

G
at

ew
ay

Module order subject to change

*30 Credit Specialism Module

Employee Relations,  
Performance and  
Employment Law

Learning and  
Development

Organisation
Developmentor or


