
 
University of Exeter ITE Safeguarding Policy 

 

Safeguarding Statement 
The university is committed to achieving the highest standards in the 
protection and safeguarding of children, young persons (i.e. those aged 
under 18) and adults in a vulnerable situation and endeavours to provide a safe environment for 
staff, students, and those impacted by its activities. The university safeguarding pages can be found 
here https://www.exeter.ac.uk/departments/cgr/safeguarding/.  

This policy document summarises and links to relevant information regarding university safeguarding 
policies, the provision of a safe learning environment for our students, and how we train students 
and staff with regard to safeguarding in school settings. We recognise that all people, regardless of 
age, disability, SEND, gender reassignment, race, religion or belief, sex, or sexual orientation have an 
equal right to protection from all types of harm or abuse. 

 
Safeguarding Legislation and Guidance 
The following safeguarding legislation and guidance has been considered when drafting this policy:  

• Education Act 2002 Section 175 (maintained schools only) 
• Education Act 2002 Section 157 (Independent schools incl Academies and CTC's) 
• The Education (Independent School Standards) (England) Regulations 2003 
• The Safeguarding Vulnerable Groups Act 2006 
• Teachers’ Standards (Guidance for school leaders, school staff and governing bodies) 
• Working Together to Safeguarding Children  
• Keeping Children Safe in Education 
• Information Sharing 2018 
• What to do if you’re worried a child is being abused 
• Initial Teacher Training Criteria – DfE Statutory guidance for ITT providers 
• Initial Teacher Education (ITE) Inspection Framework 
• The University Fitness to Practise policy 
• The Teacher Standards   

 
Roles and Responsibilities 

• Admissions – Ensure safeguarding processes are completed before full registration including 
Fitness to Teach, Self-disclosure, DBS disclosure 

o They call on advice from a School of Education Academic representative where 
needed, regarding school safeguarding procedures and thresholds 

o They manage the Exeter Admissions Fitness to Practise (Admissions Stage) Review 
Panel - Decisions on fitness to practise on entry to the programme 

o These processes are monitored by the PGCE Programme Manager, Partnership 
Director and Head of ITE 

o Anonymised cases are shared by the School of Education Academic representative 
with ITE Leadership 

• ITE Coordinator – is responsible for initial Safeguarding training whilst in school – detailed on 
induction checklist. Main contact in school who will raise any trainee concerns with 
university and coordinate support within school.  

• Partnership Office – Confirms to schools prior to placements starting that trainees have 
undergone the required safeguarding checks including DBS and Fitness to Teach. 
Programmes the IDP with the Safeguarding Templates (which confirm they have relevant 

https://www.exeter.ac.uk/departments/cgr/safeguarding/
https://www.legislation.gov.uk/ukpga/2002/32/contents
https://www.legislation.gov.uk/ukpga/2002/32/section/157/enacted
https://www.legislation.gov.uk/uksi/2003/1910/contents/made
https://www.legislation.gov.uk/ukpga/2006/47/contents
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1040274/Teachers__Standards_Dec_2021.pdf
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1062969/Information_sharing_advice_practitioners_safeguarding_services.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/419604/What_to_do_if_you_re_worried_a_child_is_being_abused.pdf
https://www.gov.uk/government/publications/initial-teacher-training-criteria/initial-teacher-training-itt-criteria-and-supporting-advice
https://www.gov.uk/government/publications/initial-teacher-education-ite-inspection-framework-and-handbook
https://www.gov.uk/government/publications/initial-teacher-education-ite-inspection-framework-and-handbook
https://www.exeter.ac.uk/students/facultycases/fitnesstopractise/
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/665522/Teachers_standard_information.pdf


safeguarding information/policies/guidance) and instructions to complete the following and 
upload evidence of completion: NSPCC Safeguarding Training; PREVENT certificate, and UKCIS 
online Safety Audit. Escalates any concerns raised to Partnership Director and relevant tutors. 
Partnership Relations Managers support schools with any concerns. 

• Fitness to Practise Lead – receives and actions any Fitness to Practise concerns or complaints 
in line with the Fitness to Practise procedures. Refers to university Safeguarding Officers and 
Faculty Pro-Vice Chancellor where appropriate.  

• Investigating Officer – conducts Fitness to Practise enquiries and investigations when 
requested to do so by the Fitness to Practise Lead, in line with the Fitness to Practise 
procedures 

• Partnership Director - The Programme Handbook instructs trainees and schools to report 
any child protection issues or concerns whilst in school to the Partnership Director who will 
follow this up with the Head Teacher and/or the Local Authority Safeguarding Team as 
appropriate. Initiates Fitness to Practise procedure and OH referrals for Fitness to Teach re-
assessments.  

• Personal Tutor /University Lead Mentor (ULM) – Responsible for checking trainees have 
completed safeguarding tasks as shown in the IDP. Support trainees with any safeguarding 
concerns or welfare issues, signposting where needed to university support services.  

• School Designated Safeguarding Lead – The Programme Handbook instructs trainees to 
report any child protection issues (including disclosures) whilst in school to the placement 
school Designated Safeguarding Lead (Safeguarding Officer). 

• Trainees – responsible for raising safeguarding concerns and for ongoing disclosure 
• University support services –support students in line with university policy 
• University Designated Safeguarding Lead – Safeguarding issues regarding the safety of 

children, young people and vulnerable adults on campus should be reported to the 
University Designated Safeguarding Lead according to University policy.  

Confidentiality 
• We recognise that in order to effectively meet a child, young person or vulnerable adult’s 

needs, safeguard their welfare and protect them from harm we must contribute to inter-
agency working in line with Working Together to Safeguard Children (2018) and share 
information between professionals and agencies where there are concerns.  

• All trainees and staff working with children must be aware that they have a professional 
responsibility to share information with other agencies in order to safeguard children and 
that the Data Protection Act 2018[1] is not a barrier to sharing information where the failure 
to do so would place a child at risk of harm. 

• All trainees and staff working with children must be aware that they cannot promise a child 
to keep secrets which might compromise the child’s safety or wellbeing. 

• However, we also recognise that all matters relating to child protection are personal. 
Therefore, in this respect they are confidential and we will ensure that trainees and staff 
working with children understand their responsibility to report concerns as per the 
placement school policy, and that the Headteacher or DSLs (as per the placement school 
safeguarding policy) will only disclose information about a child to other members of staff on 
a need-to-know basis. 

• In line with legislation, any files held with respect to safeguarding will be kept confidential 
and stored securely. 
   
[1] The UK Data Protection Act 2018 (DPA 2018) is supplementary to the General Data 
Protection Regulation 2016 (the GDPR) and replaces DPA 1998. 

https://ukc-word-edit.officeapps.live.com/we/wordeditorframe.aspx?ui=en%2DGB&rs=en%2DGB&wopisrc=https%3A%2F%2Funiversityofexeteruk.sharepoint.com%2Fsites%2FITEM%2F_vti_bin%2Fwopi.ashx%2Ffiles%2Fa3aab42907be4b63a7d0898313fee46a&wdenableroaming=1&mscc=1&hid=BEE589A0-204C-5000-F2F0-7F259D284811&wdorigin=ItemsView&wdhostclicktime=1673094171800&jsapi=1&jsapiver=v1&newsession=1&corrid=e7caf683-4a17-4f15-9a17-bc1a45c7f855&usid=e7caf683-4a17-4f15-9a17-bc1a45c7f855&sftc=1&cac=1&mtf=1&sfp=1&instantedit=1&wopicomplete=1&wdredirectionreason=Unified_SingleFlush&rct=Normal&ctp=LeastProtected#_ftn1
https://ukc-word-edit.officeapps.live.com/we/wordeditorframe.aspx?ui=en%2DGB&rs=en%2DGB&wopisrc=https%3A%2F%2Funiversityofexeteruk.sharepoint.com%2Fsites%2FITEM%2F_vti_bin%2Fwopi.ashx%2Ffiles%2Fa3aab42907be4b63a7d0898313fee46a&wdenableroaming=1&mscc=1&hid=BEE589A0-204C-5000-F2F0-7F259D284811&wdorigin=ItemsView&wdhostclicktime=1673094171800&jsapi=1&jsapiver=v1&newsession=1&corrid=e7caf683-4a17-4f15-9a17-bc1a45c7f855&usid=e7caf683-4a17-4f15-9a17-bc1a45c7f855&sftc=1&cac=1&mtf=1&sfp=1&instantedit=1&wopicomplete=1&wdredirectionreason=Unified_SingleFlush&rct=Normal&ctp=LeastProtected#_ftnref1


 
PREVENT training 
We will ensure that all staff and trainees have completed relevant training with respect to the 
Prevent Strategy. For staff, this mandatory training is updated annually and is provided by the 
University of Exeter. For trainees, we will ensure that they undertake a certificated online course as 
well as our own taught sessions explaining the Prevent duty. 
 
Safeguarding through Safer Recruitment 
Staff involved in recruitment complete the NSPCC Safer Recruitment training every 3 years.  
 
Confidentiality, Information Sharing and GDPR 
The university has a number of privacy policies in place that cover data handling processes across the 
institution – see https://www.exeter.ac.uk/about/oursite/privacy/ for a full list. 

In addition, there are two ITE-specific privacy notices on the Partnership with Schools webpages 
relating to how we handle trainee and school staff data – see 
https://education.exeter.ac.uk/partnership/ (General Data Protections Regulations section).  

Specifically, when confirming to schools prior to the start of a placement that a trainee has 
undertaken all the necessary safeguarding and vetting and barring checks, including a DBS check, no 
specific data is shared.  Only a general statement is made, confirming that all checks have been 
undertaken and the specific trainee has been judged as suitable to work with children.  If all checks 
have not been carried out by the time of the start of a placement, a Barred List Check is undertaken, 
and the school is informed of this and will then make their own decision about whether to allow the 
trainee on school premises pending the completion of the university’s full checking processes. 
 

Whistleblowing 
All University staff and trainee teachers should be aware of their duty to raise concerns, where they 
exist, about the management of child protection, which may include the attitude or actions of 
colleagues, poor or unsafe practice and potential failures in the school’s safeguarding arrangements.  

The NSPCC whistleblowing helpline is available for trainee teachers, school staff, and University staff 
who do not feel able to raise concerns regarding child protection failures internally on placement or 
at university. Staff can call: 0800 028 0285 line is available from 8:00 AM to 8:00 PM, Monday to 
Friday and email: help@nspcc.org.uk 
 

University Policies for Reference 
Student Wellbeing policies 
Suicide Prevention 
Fitness to Practise – Admissions Stage 
Fitness to Practice can be found in the TQA Manual 
Prevent 
Safer Recruitment 
Exeter Speaks Out – help and advice 
 
 
ITE Specific Additional Policies 
ITE Admissions Policy & Procedures 
Partnership with Schools QA procedures 

 
We will ensure that all student teachers: 
- Undertake necessary safeguarding checks prior to a placement starting. These checks include: 

https://www.exeter.ac.uk/about/oursite/privacy/
https://education.exeter.ac.uk/partnership/
mailto:help@nspcc.org.uk
mailto:help@nspcc.org.uk
https://www.exeter.ac.uk/students/wellbeing/devon/about/policies/
https://www.exeter.ac.uk/students/wellbeing/devon/support/suicide/
https://www.exeter.ac.uk/study/dbs/
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.exeter.ac.uk%2Fabout%2Fgovernance%2Ftqa%2F&data=05%7C02%7CC.B.Greaves%40exeter.ac.uk%7Cb27014966a92437a461b08dcce4acfe5%7C912a5d77fb984eeeaf321334d8f04a53%7C0%7C0%7C638612067901172368%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=c6nVje%2FejWH5gPKw5AHRm8DFJ3l%2BW8HqV0Q8V2dwzsU%3D&reserved=0
https://www.exeter.ac.uk/departments/cgr/prevent/
https://www.exeter.ac.uk/staff/new/dbs/#a3
https://www.exeter.ac.uk/about/speakout/helpandadvice/
https://www.exeter.ac.uk/study/teachertraining/howtoapply/iteadmissionsprocedures/
https://sites.exeter.ac.uk/mentorzone/quality-assurance/


• an identity check; 
• an enhanced DBS check (including Children’s Barred List check); 
• a Prohibited from Teaching List check; 
• International checks on those who have lived outside of the UK for more than 12 months in the 

last 10 years 
• A self-disclosure form which asks offer holders to disclose any relevant safeguarding information 

such as:  
- convictions or cautions;  
- if they have ever been subject to a bar, warning or other action by the DfE or DBS in relation to 
working with children or vulnerable adults;  
- been subject to any disciplinary sanction by a professional or regulatory body or been subject 
to an employment disciplinary finding; 
- if they fall under the criteria regarding disqualification under the Childcare Act (Primary 
applicants only). 

• Two references that relate to their suitability to teach (from application) 
• Additional reference(s) from any previous ITE provider(s) if an applicant has previously started 

an ITE course 
 

Course safeguarding activities 
Trainees complete safeguarding activities throughout the year, recording their completion in their 
IDPs. These include: 

Taught Course Safeguarding - Safeguarding Task Template 

- Read Keeping Children Safe in Education (KCSIE)  Part 1, Annex A and Annex B  

- Complete the NSPCC Safeguarding training 

- The Prevent Strategy – Read government strategy, the associated guidance for schools and 
complete the training 

- E-safety/ Digital Literacy - Complete the University of Exeter Digital Literacy Compass   

- Bullying – read the information and resources provided 

 

School 1 and school 2 Safeguarding Template 

- Record the name of the school Designated Safeguarding Lead 

- Re-read the Government document ‘Keeping Children Safe in Education’ at the start of this   
placement 

- Confirm receipt of the school’s Safeguarding and Child Protection Policy 

- Confirm receipt of the Staff Behaviour Policy/Code of Conduct 

- Online safety- complete the UKCIS Online Safety Audit 

 

We will ensure that all school placements: 
-Provide information about safeguarding arrangements, procedures and key safeguarding personnel 
in their school as detailed on the induction checklist and safeguarding template 

 

We will ensure that all university ITE staff: 
-Read KCSIE Part 1, Annex A and Annex B  

-If interviewing candidates for ITE, receive training on safer recruitment practices  

https://ele.exeter.ac.uk/course/view.php?id=9610&section=10
https://www.gov.uk/government/publications/ukcis-online-safety-audit-tool


-Have undergone an Enhanced Disclosure and Barring Service check before undertaking any school 
visits.  

 

Racist incidents on placement 
Trainees engage with issues around racism and education through a lecture, seminar and (optional) 
Framework task.  One activity involves trainees formulating short and long-term responses to racism. 
Various opportunities are presented to academic and school staff to cover the same challenges in 
education including on staff away days and induction training. The Race Equality Resource Officer 
works with academic staff and trainees when facing issues of racism on campus, in the city or on 
school placement.  
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