Welcome to the joint December/January issue of the EduExe newsletter!
 
The EduExe newsletter is an initiative for all colleagues involved in education, focusing on news, updates and all things education development and enhancement. This monthly newsletter includes relevant articles and resources according to the time of the academic year, updates on strategic projects, reminders of key deadlines (i.e. for module amendments) and much more! Over the festive period we have combined the December and January newsletters. The first newsletter in 2026 will be in February. 
If you experience any accessibility issues with this email, you can download a word version on the Educator Development website
This issue we have updates, articles and resources on:
· Sparking Aha! Moments in Research Methods Teaching.
· Communities of Practice roll out.
· Office for Students Assessor opportunities
· SEDA conference call
· On EduExe socials and our blog this month
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Sparking Aha moment: A Resource for Teaching Research Methods
As part of the National Centre for Research Methods (NCRM) NCRM Pedagogy Network Dr Alasdair Jones
(Director of Postgraduate Taught and Associate Professor in Human Geography at Exeter) has been involved in discussions with peers in the social sciences around researching and developing research methods teaching and learning in the UK and internationally.  Out of these discussions, the NCRM recently produced a resource for teaching research methods concerned with how we spark ‘aha’ moments in students when we are teaching research methods.  You can find this resource here: Sparking ‘Aha’ Moments: A Resource for Teaching Research Methods, with a full text PDF also available.
As part of this project, Alasdair collaborated with Professor Melanie Nind at the University of Southampton (who co-directs the NCRM) to co-author a chapter that reflects on the teaching of thematic analysis (including Alasdairs teaching on a core second-year methods module GEO2340 at Exeter).  
You can access this chapter here: Jones, A. and Nind, M. (2025) ‘Experiencing thematic analysis to answer a specified research question’ in Nind, M. et al. (2025) Sparking ‘Aha’ Moments: A Resource for Teaching Research Methods.  Southampton: NCRM.
We'd love to learn how other staff spark AHA moments so please do consider contributing those ideas to our blog series.
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Introducing New Communities of Practice in Education

We’re excited to announce the launch of six new Communities of Practice (CoPs) across the University of Exeter! These groups are designed to bring colleagues together around shared interests and challenges, fostering collaboration and social learning that ultimately enhances the student experience and help us reach our institution’s strategy and goals.

 Each CoP will have dedicated facilitators and institutional support, creating a space for open dialogue, idea-sharing, and collective problem-solving. While these communities are still evolving, they offer an opportunity to connect, learn, and shape future approaches together.

All staff are invited to join whether you’re curious, passionate, or simply want to listen and learn about a topic. Your voice matters, and your participation will help us identify additional areas of need and build meaningful supportive conversations across the institution.
✍️ Considering Assessment
🧠GenAI and Data Powered Learning
🌱 ‘Greener, Fairer, Healthier’ Learning and Teaching
📈 Teaching at Scale
🌍 Collaborative International Learning
📚 'X' disciplinary Practice

Each community will meet regularly throughout the year and has an associated Teams site for discussion and idea sharing.

Find out more about the communities and how and join.

 Get in on the conversation!
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OfS seeks assessors for its quality assessments
 
We are the independent regulator of higher education in England. Our primary aim is to ensure that English higher education is delivering positive outcomes for students – past, present, and future.  
Our regulation sets minimum requirements for the quality of English higher education. Our requirements allow us to ensure that providers applying for registration or degree awarding powers uphold the sector’s reputation for high quality courses and align with sector-recognised standards. They also enable us to intervene where higher education courses fall below our expectations and help us to ensure that all students, including those from disadvantaged backgrounds, have meaningful choices of high-quality courses and are effectively supported to succeed.  
The role 
We are seeking experienced academics from a wide range of higher education providers to help us to assess the quality and standards of higher education providers.  In this recruitment round, we are particularly interested in hearing from applicants who; 
· are interested in becoming a lead assessor. Lead assessors have a key role in leading our assessment teams and preparing the assessment report. Full details are provided in the person specification  
Or 
· have experience that is particularly relevant for degree awarding power assessments such as: academic governance experience; substantial external examiner or validation experience; or teaching and learning committee experience. We are particularly interested in candidates who have senior leadership experience in those roles and have led on the design and management of academic governance 
Or 
· have experience of delivering higher education in further education providers, or smaller providers. 
We are recruiting to expand our panel of expert academic assessors who conduct quality and standards assessments for institutions seeking to register with us or gain degree awarding powers.

Current assessors and lead assessors have shared their experiences of why they applied and their experiences of what being an assessor involves.

Read the assessor case studies
Find out more information and apply
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SEDA Conference 
SEDA conference call May 2026
Collaborative futures – sustainable, equitable and compassionate educational change
21st & 22nd May 2026 | Hosted by Liverpool John Moores University

The international higher education sector continues to navigate profound shifts in policy, practice and purpose. Collaboration within and across institutions, disciplines and communities is increasingly recognised as central to building sustainable futures. With growing emphasis from government and sector bodies on collaboration as a driver of financial sustainability and innovation, universities are being challenged to reimagine how they lead, partner and adapt.

SEDA is delighted to invite colleagues from across the sector - academics, educational developers, professional services staff, students, leaders and policy-makers - to explore how collaborative leadership and partnership working can be harnessed to create resilient, compassionate and future-focused institutions. The conference will provide a space to explore how a focus on collaboration, equity and compassion might underpin new models of education, enabling institutions to thrive in challenging times.
We are particularly interested in contributions that address the following themes:
· Collaborative transformation: collaborative and sustainable models for curriculum design, staff-student partnership working, research, scholarship and pedagogic innovation or that re-imagine the ways in which collaborative transformation can be achieved.
· Compassionate collaborations: examples of empathy, wellbeing and resilience as essential dimensions of leading educational change.
· Equitable futures: collaborative strategies to eliminate inequities, promote inclusive practice and enhance student belonging as well as staff well-being.
· Collaborative leadership: cross-institutional, cross-sector (e.g. tertiary) and global collaborations that expand educational reach and impact for a sustainable future.
· Staff development in the context of academic collaboration: exploring strategies for professional growth and capacity building among colleagues at partner institutions, fostering shared learning and sustainable partnerships.
Submission Guidelines
· Submission here https://forms.office.com/e/XNPA1Mmexk
· Deadline for Abstracts: 26th January 2026
· Notification of Acceptance: week commencing 9th February 2026
· Conference Dates: 21st and 22nd May 2026
· Please ensure that you specify the preferred presentation format (interactive workshop, practice paper, research paper, or lightning talk) in your submission.
· Submissions must be in English.
Presentation Formats
· Research Papers (20 minutes): These presentations should contribute new insights and findings in educational research, providing evidence-based approaches connected with the conference theme.
· Practice Papers (15 minutes): These presentations should focus on practical experiences, successful initiatives, or innovative practices that have proven effective in addressing educational challenges.
· Lightning Talks (10 minutes): These concise presentations offer an opportunity to share thoughts, ideas, or projects in a brief and engaging manner, encouraging dynamic discussions and networking.
· Interactive Workshops (45 or 60 minutes): Active involvement of delegates in exploring a related theme through group discussions, case studies, or practical exercises.
We look forward to receiving your proposals and to engaging in discussions on how we might collaborate to realise a more sustainable, equitable and compassionate future for higher education.
Conference bookings will open shortly: https://www.seda.ac.uk/seda-events/seda-spring-conference-2026/

Many thanks,
SEDA Conference and Events Committee
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THE Campus calls
Academic writing advice Practical advice from and for HE professionals on:
· Effective, ethical use of AI in academic writing (and when to avoid it)
· Mastering the structure of a journal article
· What makes an impactful abstract?
· Tips for writing a memorable conclusion
· Advice for protecting writing time
· Stages of writing a dissertation
· Understanding the styles and ethics of citations
· Using peer review/feedback to improve your writing
· How to evaluate and edit your own work
· Advice for turning your dissertation into a book
· Common mistakes when pitching an academic book 
· So, you want to become a peer reviewer?
· Writing tips for researchers in STEM
Deadline for content: Monday, 29 December
Diversifying STEM Practical advice from and for HE professionals on:
· Advice for supporting women to succeed in STEM
· STEM is not homogenous, so where are the diversity gaps?
· Career pathways to retain academics of colour in STEM
· What the sector can learn about supporting diversity from groups like Women in STEM
· Being an LGBTQ+ academic in STEM
· How to inspire, design and run effective STEM outreach
· Communicating opportunities within STEM
· Breaking down STEM stereotypes
· Identifying systemic and pipeline barriers to success in STEM
· How to get more women studying STEM degrees
· How to retain more women in STEM beyond degree level
Deadline for content: Monday, 12 January 2026
Upcoming events
14-16 April: Digital Universities UK, Birmingham, UK
If you are interested in contributing to THE Campus, please contact eduexe@exeter.ac.uk with your pitch and download the Campus editorial guidelines
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Playposium 2026: call for sign ups and abstracts 
Playposium is coming to Exeter from 22-25 June 2026! Normally hosted in the USA, this is an exciting opportunity to be involved with it at our own university!  
This global gathering of educators, researchers, artists, and playmakers explores how play can build more human, connected, and creative communities. Registration for this event is already open with an early bird discount available before 12th December.  
 
Want to be involved? We are calling for proposals and abstracts, from workshops and performances to talks, games, or playful experiments. Submit your proposal via the proposal form. 
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EduExe Blog and socials 
EduExe blog
We have a fantastic series of blog posts and it is a treat to read insights, tips and practical suggestions as well as pedagogical scholarship. What a great way to read your way to enhanced CPD! 
If you are interested in contributing to the EduExe blog this academic year, please click the button below or contact us on eduexe@exeter.ac.uk!
Social media and website
To find out more about educator development and enhancement at Exeter then you can follow us on LinkedIn and / or join our EduExe site to link with educators across the university. Click buttons below for more information.  
Interested in contributing to the newsletter?
We will have rolling deadlines for submissions each month, so please get in touch with eduexe@exeter.ac.uk if you would like to contribute!
 
Read the EduExe blog
Submit to the EduExe blog
Follow us on LinkedIn for updates!
Join the EduExe teams site to connect with educators across the University
 
We want your feedback! 
The EduExe newsletter is a new initiative, and we would love to hear from you if you have any feedback! You can share it with us anonymously on our feedback form or by email to eduexe@exeter.ac.uk. 
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