Redundancy Process Overview & Schedule

This guide provides managers with an overview of the stages required when following the University’s
Redundancy Procedure and the recommended minimum timescales that should be followed.

This table should be used as a guide for planning consultation meetings in order to meet contractual notice
periods. For reasons of fairness, the University aims to provide minimum 3 months’ notice in cases of
redundancy. As a minimum, this will be the notice period to which the employee is contractually entitled.
Managers should also consider occasions where additional time may be needed and factor this into the
process. For example, Professors who may have a longer contractual notice period or any University closure
periods.
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