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Advancing Equality, Diversity, and Inclusivity (EDI) at Exeter through Cultural Competence
Pilot Programme - Community of Practice Application Form
Introduction

The University of Exeter and National Centre for Cultural Competence at Georgetown University (NCCC) are working together advance EDI at Exeter by piloting a programme to establish a Community of Practice of leaders in cultural competence. The programme will work with the Community of Practice to:
· Define cultural competence within a range of contexts and define the rationales for cultural competence at Exeter
· Identify and examine the implications/benefits of culturally competent systems, behaviours and processes on outcomes and experiences for staff and students
· Identify how the benefits of cultural competence could be applied to the respective areas of the participants
· Develop actions, projects and next steps in relation to the participants’ respective areas
· Share the experience and knowledge gained with the wider community. 

Please ensure you have read the details and guidelines on the programme before applying. 

How to apply

This programme is for academic and professional services staff with the ability to develop, deliver and lead change in their respective areas; this could be at a local or a strategic level. Applications are encouraged from staff from a wide range of backgrounds, different levels and stages of their careers. 

Applications from each college and service area are encouraged and where possible the Steering Group will look to ensure representation from different areas of the institution. 

[bookmark: _GoBack]The deadline for applications is Friday 17th January 2020.  Please return this form to equalityanddiversity@exeter.ac.uk.  

As there is a small cost to your college/service (£500) to participate in the programme and a time commitment to attending training and conducting a project, we will notify your college/department or Service Director that you have applied to the programme. 


Candidate selection

Candidates will be selected, based on the application form, by the project Steering Group which is chaired by the Provost. Where possible the Steering Group will look to ensure representation from different areas of the institution.

Our ideal candidates are those who:
· Can describe the challenges and opportunities faced in advancing the principles and practices of equality, diversity, and inclusion in higher education either at a local or a strategic level;
· Are interested in acquiring knowledge about the role of cultural competence in achieving equality, diversity, and inclusion within the contexts of their respective roles and responsibilities at Exeter University; and   
· Are committed to being an “agent of change” to foster an academic and campus environment that exemplifies the principles of equality, diversity, and inclusion;
· Are able to generate an impact at a local or strategic level through the application of cultural competence. 

  




Application Form 

About you

	Name
	

	Staff Number
	

	Email Address
	

	College /
Professional Service
	

	Department
	

	Job Title
	




Please respond to the following:

	1. Share with us your interest or motivation for participating in this Community of Practice.

	

	2. List any activities in which you are currently involved that promote equality, diversity, and inclusion at Exeter or in other settings within the community in which you live. 

	

	3. Describe any barriers or challenges that you have encountered at the University of Exeter related to equality, diversity, and inclusion.  

	

	4. What is your current understanding of cultural competence? What role do you see for cultural competence in higher education? 

	

	5. Tell us about your current role and responsibilities at the University of Exeter. 

	

	6. How do you anticipate that participating in the Community of Practice will benefit you?  

	

	7. How do you envision your college/department/office/program benefitting from your participation in the Community of Practice? 

	




Confirmation 

Please confirm that:

☐ I have understood the requirement of the programme including conducting a project in my area

The non-residential programme is currently anticipated to take place on 30 March to 3 April. Please indicate if you would be available for these dates or otherwise. 

As there is a small cost to your college/service (£500) to participate in the programme and a time commitment to attending training and conducting a project, we will notify your college/department or Service Director that you have applied to the programme.  If you have already discussed your application with your College/Service Director please indicate here (there is no requirement to do so):

	






	Applicant signature
	

	Date:
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